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Diversity and Anti Discrimination

	Learning Objectives:

· To develop an understanding of individuality and a sense of self

· Identify the differences between people

· Recognise the importance of respecting differences


	Learning Outcomes:

· Describe and understand the concept of diversity 

· Describe and understand the anti-discrimination legislation 

· Understand the concept of equality 



	Resources:

Personal Identity Charts sheets 

Flip Chart paper for group work 


	Keywords: Diversity, Discrimination, Equality  

	Starter
	Introduce project  share objectives and outcomes

Personal Identity Charts: Ask each student to write 10 words, symbols, phrases that describes themselves e.g.  Age, gender, physical characteristics but also cultural identifiers. Ask them to rank their ideas, number 1 being the most important and 10 the least

Discussion points:

· How do the top 3 choices affect behaviour and attitudes?

· What would be different if one choice was removed? 

· How might you be treated differently? 



	Main Body
	Group Work: In teams of 3-5 list 10 differences between group members based on personal identity charts

Group Feedback: Write up some of the differences on board making two lists: one for general differences and one for areas covered by anti-discrimination legislation. Explain that what has been written is diversity. 

Introduce concept of discrimination and current  

Anti discrimination legalisations (6+1)

· Race – includes black and white 

· Sex – what you are born as male or female 

· Gender (6+1 part of Sex Discrimination Act 1999) – what you mentally identify yourself as (discussion point Transgender & Transsexual people only protected, not transsexual)

· Sexual orientation (Who are attracted to, protects everyone) (Employment Equality 2003)

· Age (Employment Equality 2006) – discussion opportunity it is only in regards to employment, so young people not well protected 

· Religion or Belief (Employment Equality 2003) protects everyone, as is also about not having any religion

· Disability (1995) only for people with disabilities mental and physical 

Discussion of why these laws are important – equality. 



	
	Extension activities/Strategies:

Write a poem or newspaper article or poster about diversity, discrimination and equality 

Why is it important, what does it mean 

	Plenary
	To discuss diversity and to explain that equality Diversity and equality is about “treating people as they wish to be treated
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